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Abstract

"Experience "knowledge" and "skills" affecting the "career
commitment" and "organizational commitment" of long-term care
workers.

- The targets are care workers have recently graduated from training
school —

Jun TAGUCHI

The purpose of this study is to examine how factors such as experience, knowledge, and
skills influence the "career commitment" and "organizational commitment" of training
long-term care workers in their early careers.

My survey targeted the welfare care workers who have recently graduated from
training school. Sixteen subjects were interviewed regarding what they
experienced in their caregiving career and the knowledge and skills they acquired
through their experiences. A questionnaire survey was conducted to elucidate these
factors, using statistical data analysis. The questionnaires were distributed among
932 care workers who have recently graduated from training school.

Interview data were classified in terms of similar contexts, and were
grouped into positive, negative, and neither positive nor negative
experiences. I extracted 14 core categories of “experience,” and three core
categories of "knowledge,” and "skill." As a result, we need to pay attention
to the relationships among experience, knowledge, and skills.

The number of valid responses was 134 (response rate: 14.4%).

As a result of the factor analysis, five factors of “experience,” two factors of
"knowledge,” and two factors of "skill" were identified. Factor analysis (weight pear
at least two multiplication and professional Max Co. revolution) was performed and
the structure of "experience," "knowledge," and "skill" was made clear. Multiple
regression analysis (forced input method) was performed. The finding was that
knowledge for multidisciplinary collaboration and possession of a wide range of
skills that fuse fields have great influence on "career commitment.” Thus,
knowledge for multidisciplinary collaboration greatly influences "organizational

commitment."



I discuss the results of this study to learn from workers’ experiences in the field of
care. These results are especially important for long-term care workers who have
graduated from training schools but who are still in the early stages of their
careers. Long-term care workers learn to love their work by acquiring the
knowledge and skills that influence their career commitment and organizational
commitment.

The purpose of this study is to examine the factors of experience, knowledge, and
skills and their influence on the "career commitment" and "organizational
commitment" of training long-term care workers in the early stages of their careers.
The following is clear:

1. TIextracted 14 core categories of “experience,” and three core categories of
"knowledge” and "skill.”

2. As aresult of the factor analysis, five factors of “experience,” as well as two
factors of "knowledge,” and two factors of "skill" were identified.

3. Multiple regression analysis (forced input method) was performed. The
discovery was that knowledge for multidisciplinary collaboration and possession of
a wide range of skills that fuse fields have a great influence on "career
commitment.” Additionally, knowledge for multidisciplinary collaboration greatly

influences "organizational commitment."
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